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DISCOVER WHAT’S IMPORTANT TO YOU 

Shouldn't you be happy with your interior design career? You've got a job that many others can only dream of. But 
you're not happy at work. In fact, you dread Monday morning. Often the reason for this is a clash between the 
expectations of others and what is fundamental to us. 

But before you conclude that you're not happy because of your corporate interior design career, you should first 
unearth your core values. And despite them being so fundamental to who you are, your core values can be very often 
hidden from you. So, take the first step to being more fulfilled, use the YourCoachApproach value list exercise to 
discover what really matters to you. 

How to Discover Your Core Values 

How it works, choose the phrases that resonate with you from the list below. Next, group the phrases together. Then 
pick the 12 phrases that are the most important to you.  

So, what you need to do. In a step-by-step guide 

Phase 1: The Long List 

1. Print out the list below. Make sure you do so single-sided. Then cut them out so you have approximately 400 
cards each showing a different phrase  

2. Next, sort out the phrases into 3 groups: ‘Yes’, ‘No’, and ‘Don’t Know’. Ask the question, ‘Is [insert phrase] 
important to me?’ to determine which group it goes into. Do it quickly, and without thinking about it. That’s to 
say, on gut instinct. 

3. Most likely, you’ll end with one big pile, ‘Don’t Know’, and 2 smaller ones. So, repeat the exercise with those 
phrases in the ‘Don’t Know’ pile. And then repeat again. 

4. Now group similar meaning phrases in the ‘Yes’ pile together. Based on what the phrases mean to you. For 
instance, happiness and contentment, or security and certainty. If needs be, use an online thesaurus to help. 

5. From each group, choose one phrase that in your opinion best represents all the values in that group. Well 
done! You’ve created your long list. And now, take a break for a day or so. 

Phase 2: The Ranked Shortlist 

After a day or two, you’re ready for the next set of steps: 

1. First, randomly split your long list into 2 groups, A and B. A should contain 12 phrases from your long list, and B 
the remainder. The objective now is to reduce B to 0, whilst retaining 12 phrases in A. 

2. Then select a phrase from B and compare it to the first phrase in A. Ask, ‘Is B more important to me than A?’. 
Put A aside if the answer is ‘Yes’, and replace it with B. Instead, if the answer is ‘No’, move to the next phrase in 
group A and repeat. If B is less important than all phrases in A, put B aside. 

3. Next, select another phrase from B. And repeat for all phrases in B. Once finished, you have a shortlist. 
4. Finally, for this part of the exercise, put your shortlist in order, most important (to you!) to least important. 

Don’t agonise over this. If you can’t decide between 2 phrases, then randomly decide which to place higher in 
the list. 

5. Congratulations! You have a ranked shortlist. 
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Phase 3: Test Your Values 

The final part of this self-discovery exercise: 

1. Memorise the top 4 from your shortlist. During the next week or so, take a few minutes each day to jot down 
how you behaved with respect to these 4 values. If you’ve acted according to a value, it suggests that value is 
important to you. That’s to say, a core value. The same is true if you’ve felt conflicted when acting contrary to 
the value. However, if you behaved contrary to it and didn’t feel conflicted, most likely it isn’t really a core value 
after all. 

2. After that, repeat with the next 4 values, and then the next 4. After a few weeks of being mindful of your values 
and behaviours, you’ll have your starting list of core values. And, if you’ve been honest with yourself, that list 
will be shorter than 12. 

The Next Level of Discovery 

Our journey of self-discovery doesn’t have to stop here. Despite this exercise, some of our core values may remain 
hidden. Or to use another phrase, suppressed. However, to continue along this journey will most likely require a guide. 

And if you’d like to me to be your guide, I’d love to help. Take the next step towards interior design success and get in 
touch: https://calendly.com/yourcoachapproach/ 

 

  

 

 

 


